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7th AIB-CEE Chapter conference (online) 

 

New dates:  November 17th-19th, 2021  

 

Resilient CEE: the role of IB, diversity, digitalization,                           

IB teaching and research 

The first AIB-CEE chapter annual conference in post pandemic reality will take place online and 

will gather experts from the region and beyond to exchange insights and present research 

results in the field of international business. Though recognised as a region accustomed to 

turbulence and reinvention, various crises and disruptions, as well as diversity in human capital, 

business and institutional approaches, the CEE region intensively not only feels the post 

pandemic shifts like many others, but also highlights some important geopolitical and political 

economy phenomena, like rising populism, attacks on democratic institutions (i.e., media 

freedom), the ripple effects of post-Brexit in Europe, weakened multilateralism, more present 

China and rapidly changed business models due to accelerated digitalization, artificial 

intelligence and circular change.  

Key focus will be given to evaluation of trends and responses in international business in times 

of turbulence and VUCA conditions, but also about the need to re-think research and teaching in 

the CEE to be better suited for a post-pandemic world.  

 

Dates for the conference: 17th-19th November 2021 
 
Submission system will be opened on: 5th October 2021  
 
Deadline for abstracts submissions: 25th October 2021 
 
Conference fee: 10 USD (for AIB members) 
 
Conference fee for non-AIB members: 10 USD + AIB Membership fee 
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PRELIMINARY PROGRAM 

Pre-conference activities:  

Wednesday, 17th November, 2021,   

9.30 CET - AIB-CEE board meeting 

 

Conference day 1: Thursday, 18th November, 2021 

9.00 Opening and welcome in new reality 

Chapter Chair: Łukasz Puślecki 

AIB BOARD member welcome Dana Minbaeva 

9.15 –10.00 Key note: Dana Minbaeva 

10.00 – 10.15 discussion 

10.15 – 10.30 Coffee Break 

10.30-12.00 Panel 1: Resilient CEE: How resilient is business CEE? 

How resilient is IB in CEE? How important is IB for resilience of CEE? How has CEE transformed 

in post pandemic period? How did CEE enterprises react/response to Covid-19 outbreak? How 

important was digitalization for IB resilience? How did they change their internationalization 

strategies? Did they (de)increase global or regional integration? What were the changes in 

global value chains? What were the changes in FDI? What were responses in foreign affiliates? 

Which god/bad practices from case studies have emerged? 

Managers, business practitioners and IB researchers from the region (and beyond) will present 

latest managerial and research insights from post-pandemic period from different countries CEE 

region. A comparative regional perspective and specific country insights are welcome to this 

panel.  

12.00-13.00 Lunch Break 

13.00-14.30 Parallel panel 2: Resilient IB teaching: triggered, tired, transformative? 

How did we adapt to online learning and teaching, what are the key challenges in new reality? 

Which traditional approaches worked well in new environment? What are best practices and 

most recent innovation in online teaching? Has pandemic increased or decreased 

internationalization in our classes?  
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13.00-14.30 Parallel panel 3: Resilient IHR:, Key changes and challenges, diversity in post 

pandemic IHRM?  

Labor markets in CEE have changed significantly over the past few decades along with 
workers'/employees’ attitudes to employers. Before pandemic, one of the key issues in these 
countries was the dramatic increase in labor shortages, which had been influenced by a variety 
of factors, namely outbound labor migration after the change of regime, unfavorable 
demographic factors, the economic downturn as well as wage differences within the EU. During 
previous crises (2008-2009) most companies employed the strategy of survival and short-term 
thinking. Companies downsized mainly their interim staff. The global coronavirus epidemic 
(2020-2021) has created a whole new labor market situation.  Based on the observations made 
during the pandemic the most important strategic goals are to ensure the continuity of 
business, to ensure effective operation and digitalization and to keep important parts of 
headcounts. HR gained the strategic importance, while workers/employees have been affected 
by multiple impacts with large sectoral differences. It is already clear that (I)HRM  will be one of 
the as a key determinants of company and country resilience and future development in CEE 
region. 

14.30 -15.00 Coffee Break  

15.00 – 16.30 Panel 4: Resilient IB research:  Exploring International Business in Times of 

Turbulence 

In order for resilience not to become an overabused hembig (i.e., hegemonic, ambiguous big 

concept in the management literature), we need to first understand the onto-epistemology of 

resilience and the state of a very diverse and fragmented literature on resilience. Is resilience 

merely an outcome of surviving, withstanding and bouncing back from adversity? Can we 

bounce back from Covid-19 or is returning to the status quo impossible? Can we learn anything 

from extreme environments and transitional societies about resilience, including CEE countries? 

Is resilience a process of dealing with turbulence, disruptions and adversity? Or, is resilience a 

set of meta-capabilities which can help individuals, organizations and groups bounce beyond 

adversity and become better through learning and pursuing the logic of dynamic equilibria? Can 

diversity, equity and inclusion support resilience, and how? How should we incorporate the 

various levels in resilience research (i.e., individual, organizational and group levels) and 

methodologically address its many facets? Do we need new theories and models for a post-

Pandemic New Normal or do we need to make existing theories and models more robust and 

versatile? In researching resilience, is there a danger of »throwing the baby out with the 

bathwater«? Do resilient individuals imply resilient organizations and societies? Are firms with 

strong dynamic capabilities more resilient than firms without? How does resilience connect to 

grand societal challenges, policy issues and the nature of wicked and super wicked problems 

(e.g., sustainability and social inequality), or the structural shifts in the global environment (i.e., 

VUCA conditions and non-ergodicity)? This panel will provide a systemizing framework for 
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exploring »resilience« within the IB discipline, discuss research ideas related to resilience and 

chart some possible directions for IB research?  

16.30-17.00 Break  

17.00 – 18.00 Panel 5: Lets' just meet 

Networking and chat sessions (rooms by topics may be organised)  

 

 

Conference day 2: Friday, 19th November, 2021 

10.15 – 10.30 Coffee Break 

10.30-12.00 Panel 6: Export and Innovation Cooperation Performance in the CEE & Parallel 

sessions 

During the panel the results of quantitative and qualitative research conducted in the CEE 

region on export and innovation cooperation performance will be presented and discussed. 

Moreover the pandemic context will be also discussed. 

 

12.00-13.00 Lunch Break 

 

13.00-14.30 Panel 7: AIB-CEE and Central-Asia – challenges and opportunities for cooperation? 

& Parallel sessions 

During the panel the challenges and opportunities for the potential cooperation between AIB-

CEE and Central-Asia countries (like Russian, Kazakhstan, Kyrgyzstan, Uzbekistan) 

 

14.30 -15.00 Coffee Break  

 

15.00 – 16.30 Panel 8: Meet the editors 

16.30-17.00 Break  

 

17.00 – 18.00 Closing of the conference and Networking Session 

Networking and chat sessions (rooms by topics may be organised)  
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Post conference activities: Saturday, 20th November, 2021 (OPTIONAL)  

Pedagogy and Research Workshops 

 Research clinics for PhD students 

 Using  video cases in IB learning and teaching 

 Making video cases  

 Paper development workshops ( JEEMS, JIBS, MGT… - to be confirmed)  


